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MANDATORY GRANT APPLICATION
WORKPLACE SKILLS PLAN 2011/2012
AND
ANNUAL TRAINING REPORT 2010/2011
ORGANISATION
Entity Name Correctional Services
Trading as
SOL No L 2]s8fJo[7[1[2[4]7] 4
BRANCHES

Complete only f subsidianies or branchas with separafe SDL numbers are included in this applicaton

Brangh/Subsidiary 1
SDLNo- Ll [Jol7] T T T T 1
BranchiSubsidiary 2
SOLNo Ll [ Jol7] [ T T T 1
Branch/Subsichary 3
SDL fo. L [ Je[z] T T T T 1
Branch/Subsidiary 4
SOL No. L] [ [ol7] | [ [ [ 1
Branch/Subsidiary 5
SDL No L] [ Jol7] [ T [ [ ]




SDLNO

MANDATORY GRANT APPLICATION: WSP 2011/2012 & ATR 2010/2011

SECTION A: ADMINISTRATIVE DETAILS

PLEASE NOTE

1, A company can only be registered with the SETA via the South African Revenue Service.
2. A name change of company should be supported by preof of such a change from the CIPRO.

A1

A2

A3

A4

Ab

Ab

ENTITY DETAILS

IEnhty Narne ]Correctional Services
[DL(leyiNo — [LT278J0[7[12[4]7(4]
Physical Address:

Local Municipaity Tshwane

Strest Church & Schubart
Town/City Pretoria

Province Gauteng

Code 0io0]o]1]
Postal Address:

Box/Bag P/Bag x136
Town/City Pretoria

Province Gauteng

Pnstal Code 0o]ofof1]
MAIN BUSINESS ACTIVITY

£I1C Code and Description

CONTACT DETAILS

PERSCN WHO COMPLETED THE FORM

Suname Mashibinin
Name Patrick
D No 614 oafo] 7] s 4] 2[ 4 o 8 3
Telephune number of 1 21310 |7 |2 [ |2 |8
Fax 0| 8/ 66 |5 |3 |4 (8 [4 |9
Mobile number ol 8 2411 |7 |5 [0 |5
E-mait address moaketsi.meshibini@des.gov.za

Postal Address:

BoaBay Private Bag x136

Town/City Pretoria

Provinse Gauteng

Coda oJofo[1]
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SECTION B: FINANCE DETAILS

CONTACT DETAILS

B1 CONTACT DETAILS OF THE CFO
Sumame Sokhela
Name Eric Siphiwe
Designation Chief Financial Officer
Telephone number of 21310 (7 |12 [3 [8 (9
Fax
Eg_b}lenumber of 8 2516 |3 |8 [0 |2 (3
E-mail addrass siphiwe.sokhele@dcs.gov.7a
BANK DETAILS

This information is required in order to effect EFT (Electronic Funds Transfer) credits to the entity's account on
approval of the WSP/ATR. Please enclose a cancelled cheque with the application for verification purposes if this is
B2 the first ime these banking details are provided to us.

[Name of bank South African Reserve Bank

Type of account y

Account number s of [ 2 f [ s] [ [ | [ |
Account holder Department of Correctional Services

Branch name Pretoria

Branch code 9 1 01 4 5§

B3 TRAINING BUDGET

Amount
Total salary busdget for 2011712 R 10,964,868,000.00
One percent {1%) of the saiary budget R 109,648,680.00
Total planned traiming budgat for 2011/12 110,949,400
Additional funding planned for 20117112
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SECTION C: PROVINCIAL PROFILE AS ON 1 APRIL 2011

NO OF EMPLOYEES PER PROVINCE

Piovinge No of Employses  iNo of Branches
Eastern Cape 5499

Free State/ N Cape 5696

Gauteng 8302

Kwazulu-Natal 6535

Westem Cape 7324

w::tmwmmn 5795

Head Office 924

TOTAL: 40075 ]
COMPANY SIZE [
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SECTION D : EMPLOYMENT SUMMARY

D 1 Complete for all current employses as on 1 April 2011 according to OFQ, race, gender, disability and age.

AZIAN TOTAL
OF0 Coda Occupationsl Catagory 2 Affemative Tide ot AFRICAN GOLOURED IMNDMAR WHITE TIOTAL per &34 group

112f314]5]8 Job Tt of Specialsations M| FiDim]F M{F{D|M|F|DI| M F [ D]<3%] 358586
5(1]1]2]0| 1 |Administrative Related 17 | 25110 | 2 i 413 513 g a2 riang] s 19
3|9]9|9] 0| 6 |AlArtisan in the buitding metal ete 32 2 13 5 76 126 2 61 7 106 | 15
3| 9] 9l9]0] 6 |Arisan Project and Related 123 | 6 1] 93 6| 3 131 2] 33 9 30283 110 )|%7
2|7|2]|3|0]| 1 |Chaplain and Related 10 2 2 1 1 3 a 0 13 2
5(4]1]3|0]| 1 ]|Client Information Clerk (Switchboard, Reception, Inff 805 | 46 | 10 | 228 | 44 90 | 51 68 | 74 181 | 215 | 10] 7 31 3
111[1] 4|0} 4 |Communication & Infor Related 10 5 4 3 1 5 | 4 20 12 o] 22 10
2(7]112;0] 4 |Community Development Workers 1 1 ] 0 1
4(1(1})7]0] 1 [Custodian Personnel 249 | 476 | 5 | 375 | 140 49 | 28 51198 | 1 11684 TAZ | B | 2594 2222 | 118
1|3}2|3]|0]| 2 |Educationists 178 | 188 | 6 | 27 | 16 2 19 | 10 ] 214 | 6] 26 | 395 | 7
2|6]|2]1]0] 3 |[Engeneering Science Relaled 1 1 1 1 6§ 2
2171215|0]| 1|Engeneers & Related Professionals 1 i 0 L] 1
1|3]4}2|0]| 5 |Finance & Economic Related 7 6 8 1 8 | 4 24 i ai10 24
519|9|4]|0] 1 |Financial & Related Professionals 8 9 1 & 0 F 6] 12 ]
4(4]2]1]0] 1 |Financial Clerks & Credit Controllers 51 | 70| 10 | 40 | 30 40 | 4 51 | 50 132 194 |10 9 3
2] 7[1]1]0] 1 Legal Related [ 1] 3 2 [ 1 3 4 1 6
2(7|111]0] 1 |General Legal Admin 12 5 1 1 3|1 15 2 0] 5 18
111]1]|2|0]| 1 [Head of Dept/Chief Exec Cfficer 1 1 i} 9 1
1]3]4]2]|0]| 3 |Health Sciences Related g9 23 1 3 101 8 |6 19 33 104 15 34 3
212(4(9(0] t|Human Rescurces & Org Development & Related z 4 1 1 3 £ 84 2 6
5/9|9|4]0] 1|Human Resources Clerks 161 1 67 | 14| 34 | Z7 26 | 30 3|30 54 144 [ 141 8
5(9]9]4|a| 1|Human Resources Related % | 5 4 4 2|2 71 4 49 g1 | § ] 3 58
2(213]2]0| 1 |Information Technology Related 8 (i 2 211 4 1 14 4 0] 4 2
3{51114|0; 1 |Inspectors of Apprentices Works & Vehicles 1 i ) ] 1
5[1]1F2]0]| 1|Other Admin Policy & Related Officers 685 | 716 | 11 | 184 | 154 26| 33| 1| 498 |289) 10 J{52| 7|77
2|7|1]1]0] 1 |Legal Related U i G
113]13|7|0] 1 |Logistical Support Personnel 89 | 89 4 | 40 3|2 34|32 0 182 | 0| 22 10
5]9] 1] 210{ 2 |Material Recording & Transport Clerks 1 5 1 5
2| 5] 3] 1]0{ 1 |Medical Practioners | 5 | 6 14 7| 8
51312{1]0{ 1 |Admin Clerks & Related Organisors 20 | 302 60 | 40 30| 30 190 | 90 0 | 821 0] 2
212|3|2]|0] 1 |Cther information Technelogy Personnel 1 ] 1 i) 1
5/9(9(4]|0] 1 jCther Occupations 3 2 4 7 2 5 5 9
2|5(1]9]0] 1 |Pharmaceutical Assistance 1 1 0 91411




SECTION D : EMPLOYMENT SUMMARY

D 1 Complete for all current employees as on 1 April 2011 according to OFO, race, gender, disability and age.
ASIAN TOTAL
OF0 Cade Socupatonal Gategary o Aliernaive Tle ar AFFUCAN COLOURED JHDIAN WHITE TOTAL Pt 8nge group
1]2[3[4}5(8 Job Titie or Spatialisations M| FlOo{M|F|D[M|[Fi{D|[#M]|[F]D]| ™ F | 0| <35| 355|585
2|51 115( 0| 1|Phamacist 2 16 3 115 3115 & I}/ |6 W 1 4
2|3|5]9]0]| 5 |Phamacologist Phathologists & Related 1 1 0 ] 1
2|5)4]|4]0]| 1 |Professional Nurse 177 | 472 7 (14l 17111 9 |29 214 | 616 | 1] 13| 704 | 15
217]1213]07 1 |Psychologists & Vocational Councillors 4 5 2 4 i 8 14 g1 1 10 1
§[2]1]2]|0]| 1 |Secretaries & Other Keyboard Operating Clerks 8 371 6 1 8 52 7 g | 6 | 29 65 | N
414|2|2]|0] 1 |Security Officers 16169 | 6525 147 | 1401 | 1272 15 | 513 | 202 4876| 662| 21 | 22050 | 8061 | 184] 9370 | 21809 | 597
13| 2| 10| 1|Senior Managers 9 2 2|3 N 917 |7 17 b1 2] 4 "o | 20
2|7{2]1] 0] 1}Social Sciences Refated 2 1 4 2 311 Bl 3
217 215{ 0| 1|Social Work and Related Professionals 44 |252 13 | 93 7 8 | 62 &5 182 | A 1133 337 | 9
3|1]1]1]0] 1 |Trade Labourers 40 3 2 23 &5 3 g0 4 63 1
3 1]1]1]0] 1 [Trade Related 1 1 1 22 38 I ol 4 KX 1
¢ t f
27755 | 13 | 234
No of employees = 40075
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SECTION E : SCARCE AND CRITICAL SKILLS
E1 SCARCE SKILLS
OFO Code Occupational Category  or [Reason/s for the gcarcity  [Esiimated number of st {No of qualified persons
aﬁamg e = AR iName nf the leaming programme that
[ LIl wouid be undertaken to addiess the
scarce skils
215|310/ 1 |Medical Doctor Uncompetetive Package 3
2| 71 2| 3| 0| 1|Psychologist Uncompetetive Package 77
2| 7] 2| 5] 0] 1|Social Workers Uncompetetive Package 116
31 31 4] 1] 0 1|Plumbers Lack of retention strategy 30
2| 2| 3| 2| 0] 1|IT Specialist/Network Controll|Lack of ratention strategy 29
2| 5| 4| 4] 0| 1|Professional Nurse Lack of retention strategy 210
3] 9] 9] 9] 0| 6|Artisan Uncompetetive Package 60
3| 2| 2{ 3] 0| 2|welders Lack of retention strategy 30
3| 2| 1| 1| 0| 1|Electricians Lack of retention strategy 30
11 3| 9] 9] 0] 3|Agriculturalist Lack of retention strategy 20
11 3| 2] 3| 0| 1|EAP Lack of retention strategy 14
2| 3| 4| 1| 0] 3|MNutritionist Lack of ratention strategy 28
3] 9| 9] 9] 0} 1|Educators (Artisans) Lack of retention strategy 79
21 71 1] 1] 0| 1iLegal Administrators Uncompetetive Package 13
2| 71 27 4( 0| 8|Criminologist Neglected by Workstudy 23
1 3| 3| 1| O] 2|Builders Nat on establishment 50
21 2| 1] 1] 0| 2|Management accounting Shortage/Not financed 21
11 3| 2| 2| 0| 2|State Accountant Low Salaries 20
1] 31 4| 4| 0| 5|Educaticnists Lack of mainstream educatiq 80
2| 5] 1] 3| 0| 2|Health Inspectors Neglected by Workstudy 9
2| 2| 3| 1| 0] 1|HRD Practioners No retention strategy 20




2| 5] 1| 3| 0] 2(Health Managers Shortage/Not financed 8

2| 5| 1] 5| 0| 1}Pharmacists Assistant Not financed 9

2| 5 1| 1| 0| 1|Dietician Not on establishment 9

11 3} 3| 6] 0| 1|Asset Maintanance Package not attractive 40

4( 4| 2| 2| 0] 1|Prison Officers Equity consideration 3000

21 2] 1] 171 0] 1|Auditors Uncompetetive Package 8

3] 9 9| 5| 1| 3|Controlroom Operators New upcoming occupation 20

2| 5] 1] 8} 01 1{Pharmacists Uncompetetive Package 27

E2 TOP-UP SKILLS

OFO Code Ocuupational Category  or [List the top-up skilis required Name of leaining programme that would be
Alternative Tils undertaken to address the top-up skille
or Job Tite

1111 1] 14011 |General Managers Leadership, Project Management, Development, FinanqMDP

3] 9| 9] 5] 1| 3|Controlroom Operators Radio Technical Services Radio Technical Services

2| 2| 3| 1] 0] 1|HRD Pracfitoners QODETDP, Assessor, Moderator ODETDP, Assessor, Moderator

2| 2| 4| 2| o 5| Dir Area Commissiners |Intelligence Management Management Information Security Standards

Page 6
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SECTION F : SKILLS DEVELOPMENT

F1

F2

[No iList the strateqic objechves

Reduce overcrowding and improved conditions of detention

Improve state of DCS facilities

Effective leadership and management

Profesionalised Correctional Services and Correction Academy

Partnership for delivery of rehabilitation

Standardisation and management of DCS perdomance indicators

Efficient and effeclive spending of public money

1
2
3
4
5
6
7
8

Effective people management and appropriate government structure

[{=)

Appropriate Correctional Services image and branding

10

Common understanding of the core business of the department

11

Effective Correctional Service plan

12

Effective Security

13

involvment of offenders in corrections programmes

14

Focus on development and care programme

15

Protection of hunan rights of inmates, pariicularly of special categories inmates

No jListthe fraining prionties

Case Management Committee(Release Dates, Profile Reports, Sentence Plan)

EST Firearm Training/ Hostage and Riot Control

Elecironic Monitoring

Food Services

Asset Management

Artisans, Welding,(Plumbing and Electricians)

~i| G| | | 3 M| =

Risk and Fraud




0|

HCC programme

(=]

OHS Training ( Fire Fighting, First Aiders, OHS reps

10

Correctional Services Matters Amendment Bill Chapter 5

"

Sentence Plan Compilation

12

Training & Accreditation of Firearm Trainers

13

Management of losses

14

Firearm Training

15

CSBP

16

HIV and AIDS

17

Junior and middle Management

18

Leadership development

19

Occupationally Directed Education Training Development Practices

20

Peformance Information Management / monitoring and evaluation

2

=y

Communication

2

W&

G303 Admission Risk & Needs Assessment

2

2

Computerised G303({b) Admission Security, Risk & Needs Classification

24

Computer Training

Stakenolder Management

2

[=2]

Programme Impact Analysis

2

-

Service Level Agreement Management

2

[«2)

Disciplinary Procedures

29

Registration Archives

30

Child Justice Act

3

—

Bail Protocol & Sec 63(1) of CPA 51/1977

32

Mental Observation Protocol

3

LY

Educators (technical)

34

PALSA

35

ARV Management

36

Dispensing Licence

37

Primary Health Care




38

Medical Ethics, Law & Forensics

39

Artificial Insemination

40

OHS

41

Handling & Administration of Pesticides

17

Trauma Counseliing

43

HIV/AIDS Management

44

TB & Communicable Diseases

45

Assessor

46

Logistics

47

Logis

18

Excel (Basic, Intermediate & Advanced)

79

Procurement

5

(o)

Standards Chart of Accounts (SCOA)

51

Budgeting

52

Mid-Term Expenditure Framework and In-Year Monitoring

53

Safety Web

o4

BAS

5

o

Monitoring & Evaluation

5

[=2]

Accelerated Development Programme

57

Report Writing

58

HRM Policies & Procedures

b9

Conflict Management

60

Investigators

6

—]

Workplace Ethics

62

MISS

83

Moderator

6

e

Programme Design & Development

65

Statisticat Trend Analysis

66

Contract Management

6

=]

Intergrated Justice System Processes

68

Organisationai Development




69|Process Modelling & Re-engineering

70

Project Management

7

Medical Doctor

72

Environmental Hygiene Supervisory

73

Social Workers

74Pharmacist

75

Psychologist

76

Plumbing

77

Agriculturalist

78|Nutritionist/Dietician

79\Bricklayers

80|Pharmacist Assistant

81

Finance Management

82|Mentorship

83|MDP

84

Career Counseliing

85|Impact Analysis

86

Basic Computer

87

SDF

88{Confectionery

89

Policy Development

90|Facilitation & Presentation

91

Powerpoint

92|EST Basic

93[Security Internal & External Guarding

o

Incident Management

95(Case Flow Guidelines

96

Advance Driving Skills

g7

Gender Empowerment/Accelerated Woman Empowerment

98|Emergency Preparedness & Contigency Plan

99

Supply Chain




100} Skills Audit

101{Sign Language

102|IT Advance

103|Food Services

104|Middle Management Programme

105[Khaedu

106[Youth & Children Development

107|Remand Detention

108|Patrol & Narcotics

109[PERSAL

110{OD ETDP

111|Parole Board

112|Hostage & Riot Control

113|Community Comections

114|Control Room Operators

115|Diversity Management

116[Hospital Management

117{Searching Techniques

118 Security Management

119|Strategic Management

120|Strategic/Operational Planning

121| Diplomacy

122|Organisational Development

123(ABET




_ SEZTION G PLANRED TRA NING

G 1 Plan 1ed number =f beneficic;ies of trainiig per occuy-ational category, by geader, populsion group, <fisability sta:us and age groups.
borl il Lo _|4 h e 3 5 _ ge et : ; .. __ . e . ﬁ
_l ﬂ m ASIAN! _ TOTAL
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| SECTION G : PLANNED TRAINING
G _..w_m:_ ied humber of beneficiaries of training per ostupetional categery, _..é. gendet, populetion group, disability sta‘us and age groups.

ASIAN/ TOTAL
nwonam ] Oowcupatonal Gategory o Aerrstivs Tite 55 AFRIGAN | COLOURED INCIAN | WHITE TOTAL pes age group
1(2:3]4]%] 8 Joh Tidle  Specialiszhions M F clM|F]lDpim|FID|IMIF{DL K | F | D[« 3855|285

2[213[3[ 0] 1 |HRD Practoner L HEREIRE 127 1 3% |21 |0 12]| 48

5[ 11 1] 2] o] 1 [Administration Officer 201 20 [2]10]1¢ 5|5 M 16| 2| 4 | 51 | 4| 20| 74 | 7 |
1]1171]4] 0] 1 Secretary 3 054 1113 8 1] 4 [ 5T {210 58

4] 414 2] 1] o [Comectional Officer {CO-DD) 4008 [ 2773 | ¢ [o58|780] 2 |361] 243 916|587 4 [ 6244 | 4383 ] 15 | 3308 | 7855 | 112
4[273[3]0][ 3 [Nurses 35 | 60 15 | 3¢ 4 117 5119 se 18] e 55| 1102
11312 2{0] 1 [State Accountant 6 | 8 1] 1 111 511 A0l 6| 18
2(2;3[1]0] 1|HR Practioner 10 | 10 2] 2 1 {1 111 14 | 14 [ 0 28
4]4:2[1]0] 1 |Regisiration Clerk 2 | 2 2 | 2 1] 11 ¢ 18| 12 | ]
1]3¢2{1]0] 1 |HR Manager 4 1 2 312 1] 1 3 [ 1: | & [0 17
2|2, 4(2]0]| 5 {Dir Area Commissicher 3| 3 3|2 1] 1 111 E [T 0 15
1]3] 4] 4] 0| 1 [Educational Manage: 4 . 4 2 | 2 1]1 1] E )80 16
0[ofo[o] o] o [Direstor Somections | 1 T T
2[214]7]0] 2 [Job Analyst |1 Bl 1o 1
1131212]0| 1 |Finance Manager 2 | 4 1 1 7 e 1 4 ¢ 10

113 4] 2] 0] 5 {Pharmacist 1] 1 11 2 THING 4
1]3!4]2|0] 3 |Communicable Desease I 2 | 2 1] 1 111 1 8 |0 12
2[5, 4[470] 4 [DD Primery Health Cure 1 KL 1
a{4i2]2]0] 1 [Security Officers 1761 1039 300 | 227 0] 8 54 | 40 13121 0 [13t3] 1081 | 50
1] 375[ 1] 0] 1]sco communications 1 ' (] 110 6
1]315] 1] 0| 1|DD Communications 1 6|0 1
2|7¢2|3]0] 1[DD Chaplain 3 11 110 4

2151 4[4]| 0] 4| Health £pecial Care K 116 T H
1131 4{2]|0| 3 |Noncommunicable Deseases 2 1 2 242 141 111 5 106 112
1131 4]2]0] 5 |Aisan & Related 1] 78 i [ 0 o] 8 | 150 | 5|
2|7 2[5] 0] 1{Social Worker 35 | 88 20| 2 16 | 10 5 | 1€ AN R
215 1[4]0] 1 |OHS Manager _ . : 1 t ] 1o K
1{111]1]0] 1 |Spesial Frogrammes Manager | 1 [y 110 | 1
1[372{4|0] 1[HV&ADS 2 , 3 3|2 2 | 2 2|2 HERE 18 |
2|7 2] 2| 0|1 [spirtual zare HERE 2] 2 11 1 ]1 6 | 6 |0 | 12 ] ]
2|7 2] 3] 0] 1 |Psycholegical services 2 ' 4 1 3|1 N ERED
1{2.2[3]0] t |EAP Manager 4 1 ¢ i8]0 L5
[1]5.3]8] 0] 1]Supply Chain managsr 2 [ 3 2 |2 1] 11 E 710 13 |
5[5 1]1]0] 5 intems RS 8 [ 15 12] 3 512 i 55 o j 00




SECTION G : PLANNED TRAINING

G 1 Planned number of beneficiaites of training per occupational category, by gender, population group, disability stafus and age groups.

_ ASIAN/ ~ TOTAL
CFO Code Ocupsbonal Caleory of Allssive Thie 2 |27 RICAN GOLOURED INDIAN | WHITE TOTAL pe; age group

1)2:314]5] 1 dob Ttle gz Specialisairens M:F |D|M|FID|M[FID|M|F|D| K | F |D]<35;588]05]
1]31 8] 8] 0] 2 [Aqric Operations ‘ 1111 R 2
1]312]3] 0] 1 [Employee Relations 113 1 i [ 30 5
Bl3;9|9| 0|8 |Workshops Operations 2 2 : 2 |0 4
11111[1] 0| 1 |Production WerkshopeWood & steel 13 | 10 51|65 5|5 1165 2 12510 54

113 2|4}0][ 1|Policy & Planning Menanger 1 1 f P 0 2

1 ___4 1101 1 JPERSAL Manager 1 1 1 116 2
11711 4] 0] 0 [Managers 4 | 4 11 11 K TS 14
1117171]0]1 Facility Manager 1 1| 1 1 2 ] b 3
1]1]1]4]0] 7 [Senior managers 12 | 12 4| 5 2|3 2| 4 20124 0] 15) 32 | 2
5/6(1]3]0] 1 |Records Clerk 10 | 10 515 5|5 5165 2% | 5|0 50
1]312[3[ 0] 6 [Employes Welness Manager 1 71 1 1 1 & 1[0 5
1[111]1]0] 1 [cCDevelopment & Cere 3 1 1 1 4 12|80 6

0] 0] 0[o] 0] 0 [Development & Care Director | 1 ¢ 1[0 1
5[5]1|3]0| 1 |PERSAL Clerk 101 4 2] 2 112 111 14 g [ 0 30
113]3]6| 0| 1 [Procurement manager 7] 8 4 1 2 1] 1 341 15 | 10| 0 25
5{8]1]1]0} 2 |Logistics Slerk 10 ¢ 10 515 5|5 5|56 2% (B |0 50
0)10,0(0[0]| 0 |Deputy Dir Corporats Services/HR 2 2 1 3 2 |0 4 1
5(9|1]1]0] 3 [ChiefUserClerk 2 2 2|2 1171 1 (1 & 10 12
113|4|2|0]| 1 HEALTH Bervices Manager . 3 4 3| 2 1 1 211 3 & 0 16
21511 5[ 0] 7 [Hospital Pharmacist 1 ¢ [1 1o 1

1] 4[] 3] 0] 1]comectiois Manager 78 | 18 10 1 1 11} 1 105 | 16| 6 121 | ¢
2]12]3[1]|0] 1 [HR Admisistrater 852 | 851 138 | 182 7128 283 | 244 1380 ] 1105] O 822 | 1568 | 49
114|8| 40| 1 |Fleet Manager 5 | 5 6 (N 5
1{3.9/8(0] 1 |Legal Manager 11 2 1 2 sEmR {infl 31 3 |
2| 211 2] 0] 4 |Investigation Officer 2 | 2 2|2 111 1] 1 i | 6o 12
ofotofofo] o |sosial Worker Manager 10 ! 53 9 1 16| 4 17 1ssj0] 5] 78 i
2|712]|5(0| 1 |Comecticnial Programme Coordirator Il 111 1] 1 111 4 410 | B
5[3[1]1]0] 1 [Administration Clerk 2 | 3 2 | 2 111 11 1 é 710 | 12 ]
5 h,_m 110 2 tAdmission Clerk 2 |2 2] 2 111 111 G 6 {0 12

5| 4] 1] 2] 0] 1 iReceptionist 11 1 1] 1 111 111 d 410 | 8
2]6,2|1|0] 1 |Data Adriinistrator 2 | 2 2 |2 111 241 7 g {0 13
3[3y4[1]0] 1 |Plumber 2 | 2 2| 2 111 1|1 e | sl0 | 12
3[311]2]0] 1 [Carpenter & Joiner 2 | 2 2 | 2 MK 1] 1 e 186 e

3|3 1] 1] 0] 1 [Brickiaye: 2 |2 2 | 2 1] 11 T e]s1a 12




SECTION G : PLANNED TRAINING

«d number of beneficiries of training per occupational category, by ger:der, populdicn group, disability status and age groups.

ASIAN/ I0TAL
= m ..%.o% Oscuptionsl Catevisry of Alle-tstive Tile AFRICAN | COLOURED INDIAN WHI TOTAL vw,w.mum group
32134 Job Tile o; Speciaiissions M: F |CIMIF[D{NM|FICIMIFI[D| M | F |D|<35;35881 -5
3| 2{ 4] 3| 0] 1 [car Spray painter . 2 | 2 2 ] 2 1] 1 1] 1 ¢ | 6 |0 12
3|212|3]0] 3 |Welder & Flame Cutter 2 ' 2 2 |2 1] 1 1[4 € | 5 |0 12
34! 1] 1]0] 2 |Electricicn 2§ 2 2 | 2 1|1 1[4 SIERE 12
3 M_.p 1] 0] 1 |Panelbester 2 2 2 (2 111 111 & 810 | 12
3|91 3] 2] 0] 2 [Upholstery Patiern maker 2 | 2 2| 2 1|1 1|1 5 | B |0 12
3|8 3]2]0| 3|Dressmeter 2, 2 2 |2 111 171 IR 12 | |
312]1]2]0] 1 |Automative Motor Mechanic 2 2 2] 2 141 1] 1 4 6 | 0 | 12
2[4 1] 3] 0] 1 |Maths Tescher 24 2 2|2 1] 1 111 ¢ 1§ |0 | 12
2 .—_.A 3|0} 2 |Natural Pcience Teaiher (4-9) 2 ;2 2| 2 111 101 & & |0 12
214|1]|4|1]| 5 |Ceography Teacher {10-120 2 2 2| 2 111 111 3 g |0 12
2] 4| 1]3] o] 5 |social Stience Teacher (4-9) 2 12 2|2 1] 1 1|1 s 16 |0 12
2| 4| 1]4]2] 1 Social Science Teacher (10-120 RE 2| 2 11 1 [ Bl 8 |0 12
2[al1]al2] 5 Physical 2cience Teacher (10-12) 212 2| 2 111 1 1 b & ¥ 12
2] 411] 3] o] 4]Life Skilc! teacher (4-%0 2, 2 2 | 2 1] 1 1[4 & | 8 |0 12
2[4, 114/ 2] 0 |Life Oriertation Teachsr (10-120 2 | 2 2] 2 111 111 g 6 | 0 12
2[4| 1] 4] 1715 [History Teacher (10-12) 2 [ 2 2 | 2 1] 1 1 {1 8 |0 12
2[4 1]4]1 # |Languag= Teacher (10-120 2 F 2 2| 2 111 111 ¢ ;m:s 0 12 ]
2] 4] 1]4]0] 1 [Renabilitaion Teacher 2 | 2 2 | 2 11 1] 1 i e le 12 | |
2(4(1]4]2]1 Economizs teacher (10-12) 2 ¢ 2 2| 2 111 111 B 6§ | 0 12
2| 3| 4] 1] 0] 3|Nutrtion Manager 2 i 2 2 i 20 8
214(1/3]0] 5 [Educaticnst 42 | 57 20| 26 6|7 12 [ 11 B: | B85 [ 0155 85 |15
212(3]|2]0} 1 [Informati>n Technolegy 2 12 2| 1 10 1 5| 1 10 Sfpnl s 7
1[1[1]4]0] 0 |Managers 10 ¢ 10 515 5|5 5]5 AN 50
1]3|2|3[0] 7 |obETDP 131 5 3] 2 2 | 2 1 (1 m oo 20 | |
5[el1[1]0] 3 [clerk 2 |2 2 | 2 11 11 = |8 |0 T
1[1]1]1] o[ * [cnief Dirsetor 11 1 ] 1]0 | 2
2|5 3]1]0] i |Medical sience Sewvices 7110 3]s 1] 2 1] s IR ERENE
2] 7| 2[3] 0] 1 [cheplains 31 3 b 1 3 a0 5 8 | 6]
1]1]1]1]0] 1 |[Security iianager 79 17 11 1 gi [ 17 ] 0 | 108
212137170 * [HRD Ma:iager 14 1 ] t 10 2 [ ]
2[5 4]3[0] 7 [Nurse Manager 12 | 30 1] e 2 | 1 IR
(277 1]1[0] 1 Legal Sevises 3 1 2 1 BE 3ol 31 5
- - 7996] 1 {5638 112011 260 |
Noofbeneficisiles= | 48050 18040 |
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SECTION H : PLANNED TRAINING FOR EMPLOYEES (18.1)

H 1 Planned number of beneficiaries of training per otcupational category, by gender, population group, disability status and age groups,

Nurmier io be reined st
OF( Code (Provide statistical infoimiation}
IRBF Jlofy| Ceoupational Category or Altenative Tile o Define Infended Training Bagre antry ieye | mmenate level | Advanced uet
L i Job Tille or Spacialisations Intervention - WETVRNOF 4.3 | FEMINOF 34 {HET : NOF g+
2| 2[3[3]0} 1 [HRD Pracioner Financial Manangement 20
5{5(1]2|0] 1 [Administration Officer Excel 55 230 50
1{1]1|4]|0] 1 |Secretary Logis 30 30
2(2(3]3]|0]1{HR Prastioner PERSAL 79 75 10
1]14[1]2]|0]| 1 |Senior Managers Conflict Management 135 92 85
2]6{3]|1]0] 2 |Information Technology & Support Information Management 70 10
2|5|4]|4]|0]| 9 [Professional Nurses HIV & Aids Management 88 150
31113 1|0] 2 |Auxillary Support Risk/Fraud management 40
311]3|1|0]| 2 jAuxillary Support Supply Chain 50
4[4f2|1]0] 1 {Prison Officer . Personnef management 20
414|2|1|0]| 1 |Case Officer Special Case management 105
414|2|2|0] 1 |Comectional Officer Events management 15
4(4]|2]2|0] 1 |Comrectional Officer Negofiation 25
4(4]|2]|2|0] 1 |Correctional Officer Executive management 43
217|1]1]0| 1 [Legal Services & Support Busginess Process Management 10 100
2(5]|4|4]0] 1 [Clinical Managment Medical Orpanisation Development 15
4|4(2]1|0]| 1 [Comectional Officer Mentoring and Coaching 36
2(7(2{5|0]| 1 |Sotial Services & Support Policy develecpment 85
Al 4(2]1]|0] 1 |Comectional Poliey Admin, (NG} MS Project 150
414]2|2|0| 1 |Comectional Officer Stock management 25
4| 4(2]2|0] 1 [Comectional Officer Administrafion 7050
113|910 1 {Management & Support Emotional intelligence 18 130
1[1]11410] 2 |Custodian+Support SR10 Policy develeopment 123
414]2}1|0]| 1 |Educationist Monitoring & Evaluation 150 130
4(412}2|0]| 1 |Comectional Officials Research management 56
414]12|2]0| 1 |Comectional Officials Report Writing 20
414|2[2]0] 1 |Correctional Cfficials Programme design & Deve 60
4141212101 1 [Correctional Officials Production & Operations managem 5
13| 4|2]0( 4 |Medical Stiences & Support Primary Heslth Care 30 250
414|2|2|0]| 1 |Comectional Officer OHS 330
4l412]2]0| 1 |Comectional Officers TB Managemert 10
4{4|2|2{0| 1 |Correctional Officers Records management 71




SECTION H : PLANNED TRAINING FOR EMPLOYEES (18 1)

H 1 Planned number of beneficieries of training per occup«tional catesory, by gender, populadion group, disability status and age groups.

Number to b tramed of
OE0 Cade I {Provide statistcal informaiicn)
I il Decuseiionsl Setegory of Altermative Title or  [Define Intended Training Bsswenry lovel | Inteimedets lauel | AvAncen lovel
(el ) Job Title or Specialsions Infsvertion LETVNGF A5 {FETY NI 4.6 T N B
4| 4,2]2|0] 1 |Comrectional Officers Public Law 1
41 4j2| 20| 1 |Comrectional Officers MDP 30
4| 4°2]2|0] 1|Cormectional Officers SDF 20
4| 4|2|2|0]| 1 |Comectional Officers Total Quality Management 20
4l4)2|2|0]| 1 [Comectional Officials Computer Literscy 340
4(41252|0]| 1 |Comectional Officials Office Management 50
4|4,2]2|0] 1 |Corectional Officials Bicchinefics 5
414 2]|2|0] 1 |Correctional Officials Presentation/Facilitatioh Skills 130
4[af2|2]0] 1 |Comectional Officials Gender responcive Budgeting 1
4[4i2]2]0] 1 |Comectional Officials BAS 30
4|412|2|0] 1 [Comectional Officials Minutes Taking . 100
4 F_,m 2| 0] 1 [Correctional Officials Ledgey Confrol 10
4[4 2] 210} 1 |Comectional Officials GContract Management 10
111,1]1]0][ 1 {Correctional Manage: Khaedo 5
zl7t2| 2| 0|1 |Chaplain Chsnge Management 5 8
4 .__N 2|0 1 |Correctional Officer Approved Policies (Orientation) 140
4|4, 2} 2] 0] 1 |Comectional Officer HCe 42
4 4l2[ 2] 0] 1]cormectional Officer PFMA 42
4]412]2]0] 1 |Correctional Officer Correstional Programme 140
NANALE 1 |Comrectional Officer Unit Management 140
2|514|4(0|2 Nurse Massified Induciion 120
4(412(2(0| 1| Comectional Officer pre-sentence & court Procedures | 30
414,2|2|0( 1| Correctional Officer Firearm fraining 350
4141212|0( 1| Correctional Officer Employee Relafions 80
414:2[1]0[ 1] Comectional Officer Frontline 140
214|1]3[0f5 Edueationist HIV & Aids Peer Education 140
Al4|2|2(0]| 1| Correctional Officer Cmenx 30
Afd(2|2[0]| 1] Comectional Officer Fingerprinting 25
2|7i2[5[0|1 Social Workers Frer; tp Grow Sociat Workers 20
2|7 2(5|0]1 Social Workers Sexriaf Offender Programmea 15
217i2)2{of1 Chaplain Model of Intervention 7
2(7 21 2[0] 1 [chaplin CHAT SE*; Programme 7
4|4 2{2|0] 1 [Comectional Officer COIDA 50




SECTION H : ®LANNED TRAINING FOR EMPLOYEES (1€ 1)

H 1 Planrad number of beneficiaties of fraining per ostupational category, by gender, population group, disability status and age groups.

Mumber to be: frainad at

C+0 Code Proade statistica! mformatic)
A R Ocsupational Category or Alternatrve Titie of - 1Defite Intended Traiming B ety lewed _%_:.mg__ag Fenaned ivel
SR E G Job THle or Spetialications Inte:vention {ETINGE £ 2 GETINGE b1 |
4(412]2|0| 1 |Cormectional Officer : Uowﬂmlom:uo__,é 100
414|2|2]0] 1 |Comredticial Officer Chesking & Confrol a¢
41412|2|0| 1 |Comectional Officer Prison Subculture 5C
2121 4|70 3 |Bkills Development F=cilitator SDF 80 9
11312]3|0| 2 ETD Management Training Management 5
2]12i3{1]|0] 1 |HRD Cocrdinator ODLTDP 5
2| 2°3{1]0] 2 [Recruitment Officer PERSAL Training 10
2121421 0] 4 |Records ilanager Infe:mation Mariagement 6
5167 1{3|0]| 1|Records Clerck Infermation Maragement 23
113:2]3| 0| 6 |Employee weliness Manager Mentor Training 50
113 2{3]0| 1 |PERSAL Manager SDF 6
5/5t1|3[0]| i |PERSAL Clerk PERSAL Trainisig 3C
1]1:1]6]0] % |Procument & Supply Chain Manager Logis 12
519{1{1]0] 2 |Logistics #lerk LOGIS 26
B19{1]|1|0| 3 |Procurement Clerk Logis 40
2(712;5|0]| 1 |Social Werker Computer Magic8 50
41111|7|0]| 6 |Youth Justice Social ‘Worker Conputer MagicB 6
2|712(2|0| 1 [Chaplain Computer MagicB 3
113]4]2]0] 1 |Health service manager Environmental Health &
2[5'1]|5|0] 1 [Hospital Pharmacists Frontline staff 3
1]418]3[0] 1 |Event manager Events management 4
1[111714]0} 4 |Government secretary Rep-ort Writing 1¢
2{273] 1] o[ 1[HR Adminstrator PERBAL B
114]9] 4] 0| 1 |Fleet Marager Fleest MANAGEMENT 7
21213 1{0] 1 |Personnel manager Service Termination 7 H
113;9|9( 1| 0 |Legal Services mananer Financial Manangement 7 i
4142 1|0] 1|sudent Correctional Officers Cor;ectional Science Learnarship | 128
111 1] 4] 0] 6 [Managers HC 232
21213[3]0]| i [HRD Practioner Presentation/Failitation Skills 228
1|3 2]3] 0| 2 |opETDP Assassor 80 ]
4714 2] 2[0] 1 |Comecticnal Officer Moderator 100
414.212|071 1 |Cormectional Officer OBe Facilitatior: 50 i
2|2/313]071[HRD ODETDP 15




SECTION H : PLANNED TRAINING FOR EMPLOYEES (12 1)

H 1 Planned number of beneficiaries of fraining per cccupational category, by gender, populaiion group, disability status and age groups.

—r

Sumber to bs frained at
CrD Cipde (Frewide stehistical informatian)
,..u_m.am ..I Occugations! Gategory of Atuinaive Titk: or  {Derisie Infanded Traming [ i ey loves | Iemmediviclovel | Acruedions:
B ) Joh Tl o Specialivbons Inte-vention (ETNGF 3 | (FETINGE &6 SN NGE G
4 :m 2| 0| 1 |Corectional Officials Computer Literacy 200
5 o,,._ 1]10]| 3 |Chief User Clerk Finance 50
1(3:3}8]|0} 1 {Supply Chain w:m_,%o_ﬁ_: Ms=nagement 25
3|13 3]4|0} 1|Plumber: Plurnbing Learnership 12
113.8[9|0} 2 [Agricultira Agricultural management 15




{shL NO |

_ SECTION H : PLANNED TRAINING FOR EMPL.OYEES (18.2}
H 2 Planned number of beneficiaries of training per occupational category, by ger.der, populaiion group, disability status and age groups.
Numbe: 1o be rained at
_QFO Code {Frovide steisticad information)
:ﬂ _ slilsls Qcoupational Category pr Afizmuative THe pr  |intended Traning B anti; vel | Mo mediateiovel | Acnancerlevel
A6 Joby Tiile o1, Specialications Intervention . (BET R e
519]1]1]0[5 [Intems Origntation 243
4| 412{1] 0] 1 [Student Correctional officers Lesinership 2000
I
'
i
1
i
;
_h
240 ] 00 ¢
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[ sene T

" SELTION J: DEVELOPMENT AND CONSULTATIVE PROCESSES _

J1 K &iﬁo hills Pl wing Progess
Foonse rdiniza whethei s E_%_s wes dode d a;.o sﬁ_“ﬁm skl + _5__2 uzéﬂ

1. The organization's stratcgy o business plan conzulted?

2. Was an inventory of ex:sting skills of employees made?

3, Was & list made of skilis needed for every occupation in the organisation’?

4 Were the skills gaps idantified by comparing the existing skiiis with the lis: of skills neaded to fulfil the organisation's ohligations?

5. Were empicyees consulted regarding their skille needs, percptions, etc.?

€. Were planned training interventions priotitised according to ¢ impact on the organisation's perfoimance, employee's needs and budgetery confraiits?
7. Was the plan aligned to national priority areas?

| >| x| >| x| x| X

J2 m 3_2_3: Equity r,.rozvnx_mg ia_._ more than 50 xniﬁu
i .E& anslia the ﬁ%i with e 10 m%_n%is mﬁ_@ _

1. s the orgarisation abliged to report to the Depar:ment of Labour on Employment Equity?
2. Does the organisation have an Employment Equity Plan?

3. Is there an established Employment Equity Committee?

4. Are the min:tes of the Employment Equity Cominittee available?

5, Was this WSP aligned to the Employment Equiiy Pian? If No, provide detuils in Question 6
6. Provide de:ails of any difficulties in aligning the WSP to the =mployment Equity Plan

| x| | | =

J3 Jlning: Committee - Gagzwa with more. than S ;nﬁwoa
7 m%m AW soi_o? g ik reqs d swsu_ow%a E.%

koo
i rrymtai gt s e R Y

——t

o
g g

1. Is the orgarisation obliged to have & Training Committee? (5J+employees in the woriplace)

¢. Does the crganisation have a Trainiag Committes?

3. Are minutes of the Trair'ng Commitiee meetings available? National Leaining Committee to sit or 27 July 2011 to authoris2 WSP/ATR
4, Was this WSP reviewed by the Training Committee?

LR AR T ]
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ANNUAL TRAINING REPORT 2010/2011

L.

SECTION K: REPORT ON EMPLOYEES WHO RECEIVED TRAINING

K1 Numi er of benefisiaries of training per occupationsl category, by gender, population group, disability status and age groups.

ASIAN/ TOTAL

(FOCude | oocpational Gotegory or Aiemative Tt or ATRICAN COLDURED INDIAN ﬁx_.ﬂm TOTAL per age group
| 284 Job Tits o Syecialisaons w | Fiolm|F|oimiF|nlurer M| F i b | o5 !anse o
4| 4[4 2[1] 0 [Comectionsi Officers 4993 | 4343 1232 | 877 230 | 118 742 | 207 7206 |5445| o | 5501 | 6823 | 237
4| 4[2]1]0] 1 [Educationists 13 | 13 2 [ 1 K © [ 15 2 [ 14] 17
5|5(9[4|0] 1 |Graduats Intens 30 | 683 3 FRENIERE:
5|9(o|4]0] 1 [Student Interns 40 | 74 | 1] TR EL
2lz[z]3]0f 1 [ETOP 240 | 138 28 | 30 1] 5 44 | 30 2 [ 3| o | 93 [ 432
414|421 0 [Management & Support 40 | &0 25 | 50 4 | 2 10 | 15 TH 127 9 86 | 130 | 10
2[7[2[5[0] 1 [social Worker g7 | 158 2T 47 6| 1 15 | 18 15 |22 | @ | 66 | 246 | 25
213[4[8]0] & [Psychologists 11| 15 1| 3 1] 1 5 (3 18 | 221 9] 141 2
1]3[4]|2]0[ 5 |Pharmacist 2 4 1 3 4 3 7
213(4|9|0] 6 |Medical Practioner 1 7 1 1 8 ] ]
1[3[4]2[0] 2 [Nursing 53 | 78 12 | 37 2 113 7 16 76 [tar| o | s [ 145 | 20
2[5[1[3]0] 1 {Environmental Heaith 10| 1 1 3 w [ 1| o[ 3 | 14
113|09]|9]0] 2 |Agriculture 5 1 1 8 1 9 7
1]3]2372710] 1 |Finance Manager 8 7 3 1 4 3] 2 16 10 ) 26
1{a]3]6[0] 1 [Logistics Clerk 4| 2 11 | 14 2 | v | 5 66 |47 21 30| 83
2141141/ 8 |Information Technology 4 1 2 2 4 | 2 10 15 3 10 15
2|2(1]|2]0] 4 |Auditor 2 1 2 1 Y 3
1]1[1] 1] 0] 1 [correctional Manager | 180 | 20 10 | 4 1 B | & 150 | 38 40 1145 | 3
2]213|1|0]| 3 |Employee Relations Officer 2 2 2 |
1]3[2[1}0] 1 |Adminisration Manger 15 | 2 4 2 | REE 4 | 20
3[1[1] 8] 0] 4 Werkshap Technicicn | 1 LR T 1
2t7{2[2]0] 1{chaplain 7 | 7| 5 [ 1 HE 7|1 15 110 5 [ 14 ] 8
2[4l 1]5]0] 5 |Educaticnist 14 | 26 | 1 1 FRERERNERE:
s{211]2]0] 1 [Clerks & Admin Related 194 | 89 | 88 | 21 2 | = 2 |12 205 | 128 103 ] 219 [ 8
1]al2]3] 0| 1 [Artison & Support 8 73 1 £3 i3 [ 1| 2] 9 | 123] 3
115 711170] 1 [Nutrition 2 |1 2 4 11 2 5
ala[1]1]0] 1 [Electriciun 1 1 1 2 1 1 2
3[4[1]1]0] 1 [Panelbeater 2 | 2 7 | 2 4
115 F2[3[ 0 1]HR Manager 23 | 22 5 | 4 1] 1 HIK 3B | 28 22 | 40 | 1
T[¢ 8] 1] 0] 3 [Sports k anagement 1 il 2 1| 4 2 | 3
41 2] 2] c] 1 jseourity Officer 503 | 702 88 | 80 4 [ 150 1085 [ 762 | | 603 | 1244
"1+ 3[2[0] 2 [Fitter & “urner _ 2 ] 2 L2




SECTION K: REPORT ON EMPLOYZES WHO RECEIVED TRAINING

K 1 Number of beneficiaries of training per occupational category, by gender, population group, disability status and age groups. _
ABIAN} FOTAL
Gmoooﬂ_m | Oceupationsl Ceegory or Aemetive Thieor | AFRICAN COLOURED INDiAN WHITE TOTAL per age group
t Hdia)t Job Titie or Spetiaiatons M F:D| M FlIDIM]F B M]FID M F D | «35 | 3556 | »>Is
1[3]3] 5] 0] Z|Ocoupation Health Officer 17 | 10 5 | 6 8 0|18 6 | % | |
1|3|8]9|0]| 2 |Agriculture ASD 2 1 2 4 1 5
2(2[5] 2] 0] 3 [Computer Technician | 1 1 1
2]zi1]1]|0] 3 |Finance Clerks 3 5 8 B 8 5
2|7|1|1]0] 1 |Legal Officer 8 2 3 T 13 31 il 5 _
3] 2[3]3]0] 3 |Locksmith 1 1 i 1
2| 2] 5] 3] 0] 1 cCommunication Officer| 4 |8 N E 1 312 6 |31 |1 4
212|512|0]| 3 |Technical Support Computers 2 2 2
2[4[1[5]0] 5 |ABET Educationist 2 2 g0 2
113|3|6|0]| 1|Supply Chain Officer 3 4 3 4 4 3
1]1]1[4]|0] 4 |Secretary 2 2 2 |
2|21 4|7|0]| 4|Risk manager 4 4 4
2|1511{3]|0] 2 |safety Officer 2 z 2
2172|902 |EAP 3 14 3 1 2 |1 2 | 26 3
3]3]3][4|0] 1 |Plumber 1 1 j 1 7]
1(z13]1]0] 2 |Builder 1 _ 1 2 1 1
312(2]|3|0] 1 |Weider 1 1 1
3[2]111|0] 1 |Capenter 3 3 3
1]2|2]3]|0) 1 |Operational Manager ] 3 & n 0 2 7 |
1[1[1]1] 0] 1 [Senior manager 3 | 2 3| 7 REE 45 42 | 37 25 | 52 | 2
21211|1]|0] 1 |ElectricalMetal engenaer 2 1 3 ] 1) 3|
4|4]2(1]|0]| 1 [Comrectional Official - Gr 1-5: Besic Training Entry L4 877 | B18 | 118 | 108 20 | 2¢ 14 {19 | [ 1026 (972 ]| 2 2001 N
41412]1]0} 1 |Correctivnal Official - Gr 1-5 : Besic Training Entry L4 18 5 | 72 3 10 101 B 1 1 109
4| 4]2|1]|0]| 1 |Cormectional Official - 5r 1-5 : Bosic Training Entry | 2e0 | 182 19 | 14 2 1 282 | 6! D 488 B
414|2| 1| 0| 1 |Correcticnal Official - Gr 8-12 : Basic Training Latersl 398 | 483 51 64 2 4 4 118 450 [ 388 | 0 1028
41421110} 1 iCormectinnal Official - Gr 6-12 : Basic Training 1] G 2
al&]2| 1| 0| 1 [Comectional Official - Gr 1-12 : Basic Training Disabil 16 | 15 1 16 18 N 32
Alal2|1|0] 1 [Comecticnal Official - Gr 5-8 : Firs-arm Training _ 5e7 | 150 189 | 27 2 78| 1 835 | dz) ¢ 1014

%

[8%17 {78151 0 | 2082 31901 £ [3i2] 1281 0 198468 ] 0 [ *%571 [945R] o [ 7089 ]i4825] %

Noofbeteficiaries= | 2cos8 | odb |
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[SECTION L: REPORT ON BENEFICIARIES WHO COMPLETED TRAINING

]

NO OF BENEFICIARIES WHO COMPLETED TRAINING - EMPLOYED (18.1)

o . Number trained at e

m OFO Code Ocoupational Category of Atematve Tilegr | - ¢\ Basic Entry Level Intermedate Lovel Advanced Level Reason for non
.« Job Title or Specialisations - L LU RurmherNot [Number Fumber Mot [Number Numbes Not completion

1]2]:14]5]6 S Completed completsd  {Completad completsd  |Completed | completed

4(412]2]| 0| 1]|Comectional Officers Cormectional Sentence Plan 13

4| 4| 2] 2| 0| 1|Cormectional Officers Temporaly |1l Health 3

4| 4|21 2| 0| 1|Comectional Officers Firearm 47 3880

4| 4| 2| 2] 0] % |Comectional Officers OHS 4M

4| 4| 2] 2| 0] 1|Correctional Officers Procurement 1

4141 4|2} 1] 0{Management & Support HCC 94

4| 4] 4l2[1]0|Management & Support presiding skills 13

4(4]2|2]0]|1]|Comectional Officers LAN AR system 3

4(4l2]2|0|1 Registration and archives 3

4] 4| 2] 2| 0] 1|Cofectional Officers Wesbank AARTO 18

113]472|0] 2|Nursing Primary health care 54

4|4(2]2]|0]| 1 |Correctionat Officers Energy efficiency training 73

4| 412|2]0]1|Comectional Officers Child justice Act 83

414[2|1}|0]1|Finance Manager Massified Induction 45

4| 4|2|2]0] 1|Cormrectional Officers ORP 158 130

4] 4)2]2] 0} 1|Cormectional Officers PFMA Treasury 84

4|41 2] 2| 0| 1|Comectional Cfficers Loss Control 9

414|212]0]1|Comectional Offlcers Perfomance Management 30

41 4] 2|2] 0} 1|Comectional Officers Stratepic-Operational Plan 24

4| 4|2]2]0]|1|Comrectional Officers Chief Users 23

4| 4| 2|2]0]1]|Comectional Officars EST 233

4|41 2| 2| 0] 1|Conectional Officers Gang & Gangsterism 188

41 4| 2|2]0] 1|Comectional Officers HIV/AIDS 300

41 4)2] 2|03 1|Comecticnal Officers Glock 84

4(4]2|2] 0| 1|Comectional Cfficers Mentors 55

4(472| 2] 0| 1]|Corectional Officers Unit Management & Assessmens 293

4(4]2|2]|0|1]|Comectional Officers Financial Management 758

4|41 2] 2] 0| 1|Comectional Officers 16 Days & AIDS Councelling 7
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4] 412|2] 0] 1|{Comectional Officers Security 266
4| 4| 2| 21 0] 1[Correctional Officers HR 21
4| 4] 2] 2| 0] 1|Comectional Ofiicers Expendifure Control Reporiing 21
4] 4] 2] 2|0} 1|Correctional Officers Disciplinery Procedure & Code 101
4(412|2] 0| 1]Comectional Officers Personal Budgeting 45
2| 7] 2] 2]0] 1 |Chaplain User Spirifual System 1
5|3[1]1]0]1]|Clerks Admission, detention & Releas 4
41 4| 2] 2| 0] 1|Comectional Officers Fingerprinting 62
414|212|0{1|Corectional Officers Frontline 209
4|4|2]2]0] 1 |Corectional Officars Conflict Analysis & Resolution 13
4| 4]2|2]0]1|Comectional Officars Gender Empowerment 147
4| 4] 2] 21 0] 1|Comectional Officers First Aid 73
4| 4] 2| 2| 0] 1 |Comectional Officers Firearm Business Shooting 21
414]2j2| 0] 1|Comectional Officers New Filing System 28
4]4|2|2|0] 1|Comectional Officers Secretary & Minute Taking 8
4(4| 2| 2] 0| 1|Comectional Cfficers implementations 0
41412] 2] 0] 1|Comectional Officers SE&T Claims 15
4| 4] 2] 2] 0| 1|Cormectional Officers Service Termination 15
4| 4] 2] 2| 0| 1|Comectional Officers Sport & Recreation 5
4| 4|2} 2| 0| 1|Corectional Officers Gems Presentation 9
4|4|2]2]0]| 1 |Comectional Officers Compulsory Shooting 440
4|4]2|2]0] 1|Corectional Officers Correctional Programme 16
4| 4| 2] 2] 0] 1{Comectional Officers Emergency Support 32
4| 4] 2| 2] 0] 1|Correctional Officers Pepper Spray 945
111|171/ 0] 1|Senior managers Executive L.eadership Programn 5
2| 4] 1] 5] 0] 5|Educationist Investigation 51
2[5|4]1]0]|1|Nurses Conflict Resolution 30
2(2]3]3] 0] 1]HRD Practioner ODETDP 25
2161{2]1] 0] 2 |Information Technology Restorative Justice 21
2| 6(2]110] 2|Indusirial Technicians {Firearm Training 800
1111 1] 1] 0| 1|Chisf Director Project Management 10
4| 4| 2] 2| 0| 1|Comectional Officers Patrol Dog Training 12
Al 4]2]2]0] 1|Comectional Officars Narchotics Dogs training 5
4t4|2]2|0] t|Comectional Officers Food Semvice 16
2|2(3;3|0j1|ETDP Skills Development Facilitator 32
414|2)2]0] 1|Comectional Officers Corrctional Science Leamnership 300
4| 4] 2|2} 0] 1[Comectional Officars ORP Retraining 1003




2|5|4|1]|0{1|Nurses OHS 75
41 412] 2] 0] 1|Comectional Officers Refresher Dog Course 3
4(4]2{ 2|0/ 1|Corectional Officers Explosive Dog Course 2
4| 4] 2| 2|0} 1|Correctional Officers Policy Development 5
1[1]1] 1| 0| 1 |Managers Supervisors 125
41 4| 2] 2] 0] 1|Comectional Officers Ethics & Anticorruption 1708
4|4)2]2]|0] 1 |Comectional Ofiicers Sign Language 12 (
4] 4]2|2]0] 1|{Comectional Officers Finance for non-financ Manage 291
52| 1]|2]|0]| 1|Administration Clerks Telephone Ettiquette 7
21712]15] 0] 1|Social Worker DPSA Induction 508
4| 4] 2] 2] 0] 1 |Corectional Officers Retraining Unit Management 840
4| 4] 2] 2]0]1|Correctional Officers White Paper 626
512)1]2]0]1]HR Clerk PERSAL 69 420
4| 4] 2| 2| 0] 1|Comectional Officers Community Corrections 7
4] 4| 2| 2] 0] 1|Corectional Officers Report Writing 378
4|41 2| 2] 0| 1|Comectional Officers Court Procdure 10
5(2]1]2]0]|1|Administration Clerks Computer Literacy 746
414|2]2]0[1|Comeciional Officers Performance Management 635
4| 4[2] 2] 0] t|Comectional Cfficers Batho Pele 251
4| 4| 2|2} 0] 1}Comectional Officers Glock Firearm 799
414| 22|01 1|Cormectional Officars Leave Adminisiration 56
4| 4] 2] 2] 0] 1|Correctional Ofiicers Self Defence 220
3[9]9] 8} 0| 1]|Educationist {PFMA 300
4( 4|21 2]0(1|Comectional Officers Firefighting 335
4| 4]2|2]0] t|Comectional Officers Code of Conduct 799
4| 4]2]2]0]| 1|Comectional Officers CcMC 9
113 3l6|0]1|Supply Chain Finance & Supply Chain 152
4| 4|2]2] 0] 1|Corectional Officers Megting, Minute Writing 14
4| 4] 2] 2} 0| 1]Correctional Cfficers Data capturing 44
4| 4|2]2]0]|1|Comectional Officers Policy & Procedure 110
4| 4] 21 2| 0] 1|Comectional Ofiicers Heartiines 55
4| 4(2]2]0]| 1|Comectional Officers Facilitation/Presentation 20
4| 4} 2| 2] 0] 1|Comectional Officers Management Development Prog 45
4| 4] 2| 2] 0] 1|Comectional Officars Chairperson & Intiator 105
41 4] 212| 0| 1|Corectional Officers Crax 46
414|2]2|0] 1|Comectional Officers Leadership Development 10
4| 4] 2] 21 0| 11Comectional Cfiicers Pepperspray 25
4] 4]2]2{0]| 1 |Cormectional Officars Crossroads 200




s{3[2]1[o]3lmypist | MS Excel 100

4| 4|2]2]| 0|1 |Comectional Officers Record Management 30

4| 4] 2] 2| 0] 1 |Comectional Cfficers Food Handlers 5

441212} 0| 1|Corectional Officers Environmental Hygiene 5

41 4(2]2]0]1|Comectional Officers Comectional Management Admil 50

4| 4|27 2] 0] 1|Comeciional Officers HR Admin 158

1{3] 3] 5| 0| 2|Electrician Social Reintegration 19

4]14}12|2] 0] 1]|Comectional Officers Policy Implementation 50

4|4)2]2]|0]| 1|Comrectional Officers Prereleas Programmes 20

4]14)2|210] 1|Corectional Officers Women Empowerment 50

4]14]2|2|0] 1 |Cormectional Officers Enxiety Stress & Depression 200

4| 4|2} 2|0] 1|Comectional Officers Security Equipment 38

41 4] 2| 2| 0] 1 |Comectional Officers Checking & Controlling 50

414]|2; 2|0 1|Comectional Officers Risk Management 100

4] 4|2|2|0]1|Comectional Officers Corrections Science Leamershi 200

217]|2]5]|0] 1|Social Worker MA Social Work 87 8| Still Studying
217|2]3]0] 1|Psychologist MA Psychology 7 5| Still Studying
2[5]1]5] 0| 1|Pharmacist | B Pharm 7 Still Studying
2|5]4]1]0]1[Nurses Nursing 7 Still Stuctying
2|2]3]3§0]| 1|Trainers HRD/HRM 10 Still Studying
1]313]6] 0| 1|Supply Chain clerks Logistics 51 Sitill Studying
1(3]9| 9] 0f 2 |Agriculturalist Agriculture 2 Still Studying
5|5]2|2]0] 1|Finance Administrator Finance 26 Still Studying
2]5]4(1]0]1|Nurse Environmental Health 3 Still Studying
2| 2] 1] 2] 0} 1|Auditors Auditing 2 Still Studying
111]1] 1] 0] 1|Senior Manager Emotional Intelligence 10

2|7]2|5]0]1|Social Worker PA Event Summit 8

2| 7|2]5]0]1]|Social Worker 4th SA AIDS Conference

414|2|1]0] 1 Comectiona Official VIP Protection 1

2|7]2[5]0]1[Socisl Workers Annuyal Nationai Child Abuse 2

2|6]2[1]0]2|IT Technician Information Mapping 10

1] 111] 1] 0] 1|Director Workshops A+ Essentials 1

512]1]2]0] 1|Administration Clerks Microsoft Office 1

512]|1[2]0] 1|Administration Clerks Software Training g

414]2|1{0] 1|Comectiona Official Organisational Development

3| 4]1] 1! 0] 1 |Elechicial Electrical 2

1]13f2|1]0] 1 |Amnistration Manager SAMTRAC 8 9

3[4[1] 1] 0] 1|Workshop Electrician Panel Beating 4




2] 7] 2] 5] 0] 1]Sccial Worker |Denmatology 1
113]|9] 1] 0| 1 |Security Manager Negotiation Skills 1
8]3|2]9]0] 8|Workshop Techniclan Welding Course 1 1
314111 1] 0} 1|Workshop Electrician Elecirical Level 2 1
5(2]1] 1] 0| 1|Personal Assistant Tomomws Leaders 3
2|712]5] 0] 1|Social Worker Infro to Bereavement 9
1] 1] 1] 4] o] 2]AsD Admin| Absenteesm 5
2}14]1|5] 0] 5|Educationist Educational Pragramme International 1
2|5(4] 1|0} 1|Nurse Pupil Enrolled Nurse 2
5l2]1]2]0]|1|Clerk Sports Management 3
2]1213| 3] 0] 1|HRD Practioner Skills Developtent Planning & Talent 4
1]/ 3]2}3] 0] 1|HR Manager Conciliation & Arbitrafion 5 3
1] 3| 3|6/ 0] 1|SCO Supply Chain Supply Chain Management
111]1]4] o] 2[ASD Admin] Social Ressarch Methology 1
2[5} 1]3]| 0] 1|Inspecor Monitoring & Evaluation 1 5
113]2] 3| 0] 1|HR manager The Dawn of HR Professions 1
25| 113]0[ 1|Healih Manager Healthcare Waste Summit2009 9
5(2|1]2]0]1|Clerk Personal Trainer 2
217]|2|9]|0]| 2 |EAP Manager Employes Assistant Programm 5
2|71 2|2]0j1|Chaplain Prison Fellowship Conference 1
4| 4] 2| 2] 0] 1]Correctional Cfficars Security Risk management 2
4| 4] 2] 2] 0] 1|Comectional Officers Navigator 1
4]4]2;2]0] 1|Comectional Officers Poor health & lithealth at Workyl 4
4| 4| 2} 2| 0] 1|Cormectional Officers Leamership : SAQA ID no: 2419 2001
Skills Programs: US 117705,
4(4]2|2]0[1|Comectional Officers US 119649, US 119652, US
123515, US 123514
109
41 4|21210] 1 |Comectional Officers Palama Prescribed Program 488
4| 4] 2|2]|0]| 1|Comectional Officers Basic Tralning Shori Course 1028
41 4| 2| 2|0} 1|Correctional Officers Palama Prescribed Program
" Basic Tralning People with
4| 4| 2| 2| 0| 1|comectional Officers Deabily 9 .
Skills Programs: US 117705,
4| 4| 2] 2] 0] 1|Correctional Officers US 119649, US 119652, US
123515, US 123514
1014
1{3]3]5[ 0] 2|oHs Officerf OHS 3




3] 1] 1] 9] o] 4]vechnician | Service Technicians 1
1]312|3]0] 1|HR Officer Seloction & Interviews 12
2| 7|2} 3] 0] 1|Psychologist Psychology CPD 11
4] 4] 2] 2| 0| 1 |Comectional Officers General Principal Monitoring &

Evaluation 2
13| 3]6]0] 1|Supply Chain Purchasing & Supply chain 2
21712(5]0§ 1|Soclal Worker ICN24 Quadrenial Congress 20
4|41 2|2]0] 1|Comectional Officars Business Logistics: Transport 2
41 4]2] 2|0} 1|Comectional Officers Stakeholder Management 2

. Integrated Scorecand

4| 4] 2| 2| 0| 1|Comectional Officers Workshop 1
4| 4|2|2]0] 1]|Correctional Officers SHE Principles 1
21211[1]0] 1|Auditors NOSA Auditors 2
4|4 2] 1] 0| 1|Correctional Officers Sefety Health & Environmental 8
4] 4] 27 1|0] 1|Comectional Officers Labour Law Posi Grad 3
4| 4|2} 1] 0] 1|Comrectional Officers ODETDP Dipl 2
4} 4| 2] 1] 0| 1|comectonal Offcers Leadership Development for

Women 5
4|412] 1{ 0] 1 |[Correctional Officers Strategic Thinking 3
1]3]3{6]|0]1|Supply Chaln |Fleet Management 1
3|2)3(2]|0]2|Fitter Fitter & Tumner 2
215|4]1]0] 1|Nurse Basic ECG 3
3| 2| 3] 3]0} 3|Locksmith Advanced Locksmith 1
2| 7]1] 3] 0| 2|Agrculiuralist Artificial Insermination 5
213| 3| 1] 0] 3|Employee Relations Employee Relations 10 2
al 4| 2| 21 0| 1 \comestional Officers o...aucaq._.aizu._.iizm

trainer 10
4| 4| 2] 2| 0| 1|Comectional Officers Meeting Procedurss 11
44| 2] 2] 0| 1|Comectional Officers Techinical Supparton

Computers 2
3|3]3[4]|0]1]|Pumber Piumbing 57
3|3(1]1}0]1|Camenter Cabinet making 2
3[3)1]1] 0] 1|Carpenter Wood finishing
11| 1] 1]0] 1 [Manager Presentation 3 5




11111411 0] 1|Manager Governance & Performance
2|2]4|7|0] 4|Riskmanager Intamal Risk Control 9
2|7]2]5] 0] 1]Social Worker Intemational Aids Conference
2{712| 5] 0| 1|Soclal Worker M & E HIV/AIDS
272} 5] 0] 1|Sccial Worker Stress Debrigfing
217] 1] 3] 0| 2|Legal Services Legal Practice School
4|41 2] 2| 0| 1|Comectional Officers M & E PAN 3
4| 4| 2|2]0] 1|Comectional Officers Comporate Heslth & Wellness
4| 4|2| 2] 0] 1|Comectional Officers Employes Wellness 5
44| 2] 2] 0] 1|Comectional Cfficers Advance Secretaries Workshop 2
4| 4] 21 2| 0] 1|Comectional Officers Safety Management 2
41 4|2]2]0] 1|Correctional Officars Business Communication 9
alal 2| 2] 0] 1icomectionat Officers Public Relations Event

Management 12
44| 2| 2| 0] 1|comectionat Officers Effectivé Speaking & Time

managament
414| 2] 2| 0] 1}Comectional Officers Plastering & Tiling
1134 4| 40| 5 |Educatlonist Education Media for Children 1
217219012 EAP EAPA SA 12
212|3|1]0] 3 |Employee Relations 22nd Labour Law Conference 2

: Workplace Weliness
4lal2(2(0]1 oo._:ﬁ_gz Officers Confersnce2009 1
4|4|2j2|0[1|Comrectional Ofiicers Research Design
4] 4] 21 2| o[ 1iComectional Officers CCMA 2
4| 4| 2| 2] 0] 1|Comectional Officers Logls & BAS
. African Crime & Security

4141212|10]1 o%agozm_oacm_m Summit 2009 3
2|7/ 2!3| 0] 1|psychoiogist 15th Psychology Conference

2009
4| 4|2|2]0] 1|Corectionai Officers Sourcing & Supply Chain

Advance 1
2|213|3{0]1]|Trainers 13th Publlc trainers forum




Effective HCCP IS0 Food

. They were granted extention tll September 2010

| They were granted extention till September 2010

Correctional Officers

12

41 4]|2|2|0) 1|Comectional Cfiicers Salety 8

4|4} 2] 2] 0| 1|Comectional Cflicers Labour Law Serminar 8

4[ 4] 2} 2] 0] 1|Correctional Officers Bricklaying & plastering 1

314(1]1] 071 |Agriculturafist Agriculiure 20

4| 4] 2| 2] 0] 1|Correctional Officers A$58550r5 71 1"

4| 4] 2] 21 0] 1|Correctional Officers Moderators 60 10

41 4] 2} 2] o] 1]Correctional Officers SDF 20 ] |
414)2|2|0] 1)|Comectional Cfficers Management Programme 49 ﬂ |
4| 4] 2] 2[ o] 1]|Correctional Officers Refresher Training Programme 476 |
4|41 212! 0| 1|Camrectional Officers EMDP 22 230,

4] 4|2]2]0]|1|Corectional Officers Investigation 113

4[ 4] 2] 2] o] 1[Comectional Officers Logistics 35 |
1} 1]1]4|0]| 2|Senior Managers TIL & PIL 18;

0|0 o}o]0]0|Legal Services Chairperson & Initiator 20 4

2|7} 2]3]0] 1|Chaplain Spiritual & Ethical Conduct 113 6

4| 4|211|0]1|Correctional Officers Massified 18

0|0] 0] 0] 0| 0|Comectional Officers Correctional Programimes 138 16

11 1] 1] 4| 0| 2|Senior Managers PFMA Treasurey 80 16

0|0 0| 0] 0] 0|Corectional Officers Panel Qperator 18 4

4|412]2]0] 1|Correctional Officers Integrated Legal System 19 6

4(4]2]1]0|1]|Correctional Officars Financial & Year Closure 35

11 3] 9| 9| 0] 3 |Agricultyre & Fishery Tractor safety {OHS) 6

4(4]|2|2]0]1|Intems HIV/AIDS 8

4| 4| 2| 2] 0] 1|Correctional Officers Skills Audit Survey 206

414]212]0] 1|Coirectional Managers Peer Education 56

4| 4] 2| 2|0} 1|Correctional Officers Anger Management 24

414]2j2[0] 1 intems Induction & Crlentation 31

111]1] 1| 0| 1 {Managers Chairperson & Initiator 133

4| 4|2|2]| 0|1 |Corectional Officers Peer Education HIV/AIDS 270

4|41 2] 2] 0] 1 |Corectional Officers Momen on the Road 10

414 2) 2| 0] 1|Corectional Officers Sports Club Admin 17

4| 4] 2] 2] 0§ 1|Comectional Officers Bond Analysis 10 [
41 4| 2} 2| 0| 1|Correctionai Officers System Management 10

414|2| 2| 0| 1|Correctional Officers HCT Launch 152

4| 4| 22| 0| 1{Comectional Officers 2

41 4|212]0]| 1|Correctional Officers 9

al412(2|0)1




EE

L2

[SECTION L: REPORT ON BENEFICIARIES WHO COMPLETED TRAINING

NG OF BENEFICIARIES WHO COMPLETED TRAINING - UNEMPLOYED (18.2)

Number trained at Y
OFOCode ;| tonypational Category or Altemative Thie or | o o oo DRI Basic Entry Level 1 intermediate Level T Advanced Level Reason for non
Job Title or Specialisations Number Number Rot | Number Number Not_[Number Numier No» compietion
1123|4518 : Compisted compieted  |Compleied | completed {Completed | compieted =
41 4|41 2] 1| 0|Comectional Officers Comectional Sclence Leanreshig 1021 10 Resignatlon & Natural &
5|9(9]4]| 0] 1|Graduate Intems Internship Programme 76
1]3) 21| 0] 1/}intems/Experentlal Learning Orientation & Induction 266
21411§5]|0]5|Loglstes Administration 10
21213|2]|0] 1|Information Technology Finance 5
2| 2] 3] 3] 0| 1 |Comectional Manager Ofther 10
5[08)9]4]0]1]ntems Intemship Programme 157
t3]2]1]0}1|Administration Manager Fronfline Compulsory 67
31 1] 17 9] 0] 4 [Workshop Technician Interview Skills 10
2|7|2]3]0}1|Chaplain Heartline 23
2| 4| 15| 0] 5|Educationist HIV/AIDS 33
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SDL NG, i i o |
T T T T T ST UK KT ]
M1 anmzc:cwmqumzzgﬁwwccomq B

Learning programnie - 1 ~ Actuzi Cost- mﬂ&%&. | Actizat ost - Unamploves

All fraining programmes w,_ 795,42 78 3,550,548.88

Pursaries 610 73% 38

TOTAL: _ T 82,408,157 - 3.550,548.58

M2

EXPENDITURE OF >DU_,:O ,_2. _nczu_zm

ol Aokl Coot-Errioysd _ [Ackual Gost Ursmployed |
ao._._g. I 0 3
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o |

| AUTHORISATION AND STAKEHOLDER SUPPORT

It the WSP/ATR is submitied elsctionically, pleass submit ihe Authoitsation Sectin with onginal snatures to e
Skifls Admirustation epartment by hand/postiscanning simultaneousty with the submission of the WSP/ATR fo
184ch us by the 30th June 2010, Without full authonsation by all relevant parfies to this report, the SASSETA
cannut appicwve the grant.

We, the undersigne, submi this miotmation in fulfiment of 016 etiYS {egal obligations in tesms of the Swills
Deveiopment legislation anv iagulations. We: declare that, to the bast of cur knowledge. ihe information: containad
in this application = accurata and up to date

[Fall name cf Dis74sad of DepartmentManagig
Difector.EQ T i

— g ; 27-Jul-11
\Q &S{mbﬂ %m )

{Full name of Skills Davelopment : "
Pt (SDFYPerson who oupletad WEPIATR, [19104H"® e

e
3

MP Mashibini ‘ 27-Jul-11

Fuit name of Einpioyas Represantaive
iO1ganiuations with 50 or mare amployees) Sigaatum |Daie

POPCRU & PSA NW / PerteLi 27-Ju11
B m uw
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