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APPOINTMENTS UNDER THE PUBLIC SERVICE ACT

COR CENTRE HEAD LARGE: CENTRE COORDINATOR: CORRECTIONS (CBS6)
Gauteng Region: Kgosi Mampuru Il Local (Ref: DCS/08/03)
Salary: R851 913 all-inclusive salary package

Requirements: Relevant B degree/National Diploma and 7 years relevant experience on supervisory post. These
requirements are in accordance with the relevant Occupational Specific Dispensation. Top secret security classi-

fication as an added advantage. Successful completion of Corrections Science Learner ship/Basic Training. Valid

driver’s licence. Computer literacy.

Competencies and attributes: Firearm skills and the use of relevant security technology. communication, project
and programme management, transformation management, change management, stakeholder management, prob-
lem solving, analysis, service delivery innovation, decision making, people management and empowerment, in
depth understanding of safety and security in a correctional environment. Integrity and honesty, confidentiality,
good interpersonal relations, in depth knowledge of the Correctional Services Act, Act 111 of 1998, as amend-

ed, assertiveness, ability to network and diplomacy.

Responsibilities: Ensure the development of correctional sentence plan and facilitate the implementation thereof.
Execute correctional policies and procedures. Coordinate the collation and dissemination of correction infor-
mation. Coordinate activities relating to rehabilitation, case management administration and unit management

systems. Pro-mote corrections and security. Management of financial and human resources and assets.
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ARTISAN CHIEF GRADE A: ASSET MAINTENANCE
Gauteng Region: Kgosi Mampuru Il (Ref: DCS/08/124)
Salary: R386 487 per annum

Requirements: Appropriate/ (Accredited Artisan Trade Certificate/Diploma) trade test certificate with 10 years post quali-
fication experience required as an artisan/artisan foreman. Valid driver’s license. These requirements are in accordance with

the relevant Occupational Specific Dispensation.

Competencies and attributes: Relationship building, Innovation & creativity, People management time management, Open-
:ss & transparency, Integrity & honesty, Coaching & mentoring, Confidentiality, Interpersonal relations, Networking, Tact

and computer skills.

Responsibilities: Policy development and interpretation. Monitoring, evaluation and support service to workshop personnel.
Economic analysis of work-shop performance. Research and development of new workshop projects. Monitor and evaluate
adherence to set service level standards for production workshop. Interpret the relevant workshop policies, manuals and
legislation for workshop personnel. Conduct compliance inspection workshop policies, manuals and legislation. Compiling
financial budgets and estimates Evaluate financial expenditure and control at all workshop facilities. Understand and apply
good human resources relations with subordinates and workshop personnel. Monitor and evaluate the credibility and effec-
tive'management of the workshops costing system and its reports. Management of human and financial resources and as-

sets.
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