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GAUTENG REGION 
 
 

ERRATUM ON POST ADVERTISEMENT WITH THE CLOSING DATE OF 
03 SEPTEMBER 2021 

All positions that were advertised on 22 August 2021 with the closing 
date of 03 September 2021 has been withdrawn with the exception of 

the following positions: 
COR CENTRE LARGE: HEAD CORRECTIONAL CENTRE (CB6)  

Gauteng Region: Baviaanspoort: Emthonjeni (Ref: DCS/08/01), Johannesburg: Medium C (Ref: DCS/08/02) 
SALARY: 851 913 (all inclusive salary package) 

 
Requirements:  Relevant B degree/National Diploma and 7 years relevant experience gained on supervisory level. 
These requirements are in accordance with the relevant Occupational Specific Dispensation. Successful completion of 
Corrections Science Learnership/Basic Training. Valid driver’s licence. Computer literacy. 
 
Competencies and attributes: Firearm skills and the use of relevant security technology. communication, project and 
programme management, transformation management, change management, stakeholder management, problem solving, 
analysis, service delivery Innovation, decision making, people management and empowerment, in depth understanding of 
safety and security in a correctional environment, integrity and honesty, confidentiality, good inter-personal relations, 
knowledge of the Correctional Services Act, Act 111 of 1998, as amended, assertiveness, ability to network 
and diplomacy. 
 
Responsibilities: Management of all aspects of the correctional centre on a day to day basis through the implementa-
tion of Correctional Services Act, Act 111 of 1998 as amended, Manage the implementation of the imperatives of 
White Paper on Corrections. Management of case management administration, security, development and care, unit 
management and case management committees. Foster a working relationship with the Justice Cluster and the Com-
munity. Monitor, evaluate and take appropriate action in relation to outcomes on the risk trends. Manage human re-
sources, finances and assets 
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PROFESSIONAL NURSES GARDE 1 (GEN NURS) 
Gauteng Region: Kgoši Mampuru II Central (Ref: DCS/08/78) 

Salary: R256 905 per annum 
 

Requirements: Recognised three (3) year Degree/Diploma in Nursing or equivalent qualification that allows registra-tion 
with the South African Nursing Council as a Professional Nurse. Current registration with the South African Nurs-ing 
Council (SANC). These requirements are in accordance with the relevant Occupational Specific Dispensa-tion.  
 
Competencies and Attributes: Knowledge of nursing care process and procedures, nursing statures and other rel-evant 
legal frame works, including grievance procedure and disciplinary code and procedure, communication, re-port-writing, 
liaison, coordination, facilitation, problem-solving, planning and organising skills.  
 
Responsibilities: Provide direction and supervision in the implementation of the nursing plan. (Clinical prac-tice/quality 
patient care). Implement standards, practices, criteria and indicators for quality nursing (quality of prac-tice). Practice 
nursing and healthcare in accordance with the relevant law as and regulations. Utilise human, ma-terial and physical 
re-sources efficiently and effectively. Display a concern for patients, promoting and advocating proper treatment and 
care, including an awareness and willingness to respond to patients’ needs, requirement and expecta-tions (Batho Pele 
princi-ples). Maintain a constructive working relationship with nursing and other stake-holders. 
 

CLINICAL NURSE PRACTITIONERS GRADE 1 (PHC)  
Gauteng Region: Johannesburg Medium B (Ref: DCS/08/79)  

Salary: R383 226 per annum 
 

Requirements: Recognised three (3) year Degree/Diploma in Nursing or an equivalent qualification that allows regis-
tration with the South African Nursing Council as a Professional. Current registration with the South African Nursing 
Council as a Professional Nurse. Post basic qualification with a duration of at least 1 year in Curative Skills in Prima-
ry Health Care accredited with the SANC. A minimum of 5 years appropriate/recognisable nursing experience after 
registration as Professional Nurse with the SANC in General Nursing. These requirements are in accordance with the 
relevant Occupational Specific Dispensation. Valid driver’s licence. Computer literacy.  
 
Competencies and attributes: Demonstrate an understanding of nursing legislation and related legal and ethical nursing 
practises within a primary health care environment. Perform a clinical nursing practice in accordance with the scope of 
practice and nursing standards as determined for a primary health care facility. Promote quality of nursing care as 
directed by the professional scope of practice and standards as determined for a primary health care facility.  
 
Responsibilities: Supervise the routine examination of offenders and treatment of minor ailments according to scope of 
practice. Supervise the assistance of immobile offender patients. Supervise the administration of medicine and other 
treatments. Supervise first aid and emergency series. Supervise sterilisation of equipments/facilities. Su-pervise the up-
dating of offenders/s records. Counsel offender patients. Supervise medicine control maintain safe custody by nursing 
personnel. Identify offenders for medicines. Not medical condition as instructed by doctors. Man-age human resources, 
finance and assets.  
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OPERATIONAL MANAGER NURSING (PHC) 
Gauteng  Region: Kgoši Mampuru II Central: (Ref: DCS/08/80),       

Salary: 562 800 per annum 
 

Requirements: Recognised three (3) year degree/diploma in Nursing or an equivalent qualification that allows reg-istra-
tion with the South African Nursing Council as a Professional Nurse. A minimum of 7 years appropriate ex-perience in 
nursing after registration as a Professional Nurse with the SANC. Current registration with the South African Nursing 
Council as a Professional Nurse. Post basic qualification with a duration of at least 1 year in Curative Skills in Prima-
ry Health Care accredited with the SANC. These requirements are in accordance with the relevant Occupational Specif-
ic Dispensation. Valid driver’s licence. Computer literacy.  
 
Competencies and Attributes and Attributes: Demonstrate an in depth understanding of nursing legislation and related 
legal and ethical nursing practises and how this impacts on service delivery. Ensure clinical nursing prac-tice by the 
nursing team (unit) in accordance with the scope of practice and nursing standards as determined by  
the relevant health facility. Promote quality of nursing care as directed by the professional scope of practice and 
standards as determined by the relevant health facility. Demonstrate an basic understanding of HR and financial poli-
cies and practices  
 
Responsibilities: Provide direction and supervision in the implementation of the nursing plan (clinical prac-tice/quality 
patient care). Implement standards, practices, criteria and indicators for quality nursing. Practise nursing and healthcare 
in accordance with the relevant laws and regulations. Manage and utilise human, material and physical resources effi-
ciently and effectively. Promoting and advocating proper treatment and care in line with Batho Pele principles. Maintain 
the quali-ty of nursing data and information and utilise it to advice, advance and evaluate the quality and cost-
effectiveness of nurs-ing care. 
 

 
For further information please contact the following officials at Recruitment Office: 
Mr SS Masango / Ms. Annah Feni / Ms. Pinky Makwarela at 
012 420 0179/73    
 
 
 
 
 


