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Closing date for applications: 23 July 2021 @ 15h45

DEPARTMENT OF CORRECTIONAL SERVICES
KWAZULU-NATAL REGION
CALL FOR APPLICATIONS TO SERVE AS MEMBERS OF THE CORRECTIONAL BU-PERVISION AND PAROLE
BOARD: KWAZULU-NATAL REGION

The Minister of Justice and Correctional Services in terms of Saction 74 of the Comrectional Services Act, Act 111
of 1588 Invite interested snd sulteble candidates to apply for an opportunity to serve as members of the
Correctional Supervision and Parole Bosrd.

The Parole Board Is an independent body whose malin aim Ie to protect the public by risk apsassing offenders to deckle
whether they can be safaly released into the communtty, The maln rola of a Chalr (and Vice in the chalrs absence} ls
decision making. Decision making In light of a number of factors, that is:- rights of the cffender (as far as the right o be
considered in light of relevant legislation), calculation of the minimum detention period, understanding of criminal justice
value chain, court papers, sentancing remarks, copy of the judgment, copy of the warrant of detention, case law, SAP 63
and 62, understanding the varlous reports by the DCS professionals, understanding of the rehablitation process, ek
assossment, vicimicommunity empathy, public safety efo.

All Interested candidates should meet the foliowing ménimum requirements:

NB: For more Information on requirements and responaibliities of posts on this advert please rofer to:
www.dce. cov.za

| CHAIRPERSON

Purban [Ref: KZN- 2021/07/01] X2
Glencoe [Ref: KZN- 2021/07/02]

[A member of the Board will be remuneratad on monthly rates based on category D sub-category D1 of the
remuneration of statutory boards as defined by National Treasury).

Requirsments: A recognized and appropriate NQF lavel 7 qualifications In any Criminal Justios fiekd, Soclal Sclences or
related. Previous b years' axpsrience in management or decislon making position. Demonstreble experience of and
ablity to conduct effective avidence-based decision making, welghing facts and evidsnce, analyzing and oritically
evaluating large volumes of complex Information and identifying key issues, within tight deadiines end working on your
own initiative. Demonstrable Independence of mind and eound Judgement, with the ablilly to make evidence based
decisions that are accurately documented, Excallert Intarparsonal sklis: the ability to gain respect and maintain rapport
through effective communication and Influencing skills — with the confidence to challenge opinions where necessary,
work collegiately and resolve differences to reach sound decislons. Excellent communication skills, both written and oral: |
the abilty to communicate sensitively and effectively with a wide range of individuals, verying your approach as
necessary and treating cthers with respect, o listen actively and evaluate replies In ordar to probe lasuss, Excellent
written skille: the abilty to draft well-formed written reports which summarizes evidence in support of a decision or
recommendation. Demonstrable high standards of carporate and personal Integrity and conduct, such as & strong
commitment to faimess, equallty and the ethoe of supporting the wider public or community gocd through your
contributions. High levels of time management, organizational and administrative akills, together with strong personal
motivation and commitment to professional sel-development. Evidence of experience of any aspect of the criminal
Justice system and an understanding of the Importance of the victim's perepective. Pravious sxperience in management
or decigion making posiilon.

_Responsibiiities: Analyze and critically evaluate information in order to_identiy continuing riskidangerous-ness in an
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Individual offender's case, whers information may come from s verlely of sources including electronic end paper
Jocumenis, electronic updates and avidenca given at oral hearings. Apply knowledge and judgement o offenders' cases |
in order {o decide whether thay can sefely be released info the community and to set conditions where relaase s
appropriate. Oversee the hearing of in order to assaus risk. Work collaboratively with other perole members In order

| 1o maks Judgemants aboud the avallable evidence and to provide a concise and structured summary of reievant factors in
reaching a decision or recommendation, Faclitate report writing, draft reasoned summaries and declelons. Be an effective

| ambassador for the Paroie Board when represanting It at hearings or any other event. Facilllate adminisirative roles
associated with preparation for hearings, hearings and revocations/cancollations, public education on parole, fachitate
invitation of victims to hearinga including court etiendance as & result of itigation by offenders.

VICE-CHAIRPERSON

Waterval {Ref: KZN- 2021707003}
Koksted [Ref: K2N- 2021/07/04)

[A mamber of tha Bosrd wili be remunerated on monthly rates based on eatagory D sub-catagory D1 of the remoneration of
eatutery hoarde s dofinad by Netlonal Treasury].

Regquiremants: A recognizad and apprapriete NOF level 7 qualification In any Criminal Justice fleld, Soclal Sclences or related. Proven
3 yeers suparvisory role or communily leadership axperience se well as gcliva kwvolvement In communliy-based etructures.
Commitmant i a corruption free sdminiiiration. A good standing with the community with extensive life experience. Proven specis)
|Mhﬂ\l0lhiﬂnlJm8m.

Rssponaibiiitiss: Chair meefngs in the absenca of the Chaiperson. Sign documenta in the absance of tha Chairpersan, Paricipate in
the analysis and evaluation of jnformation in order fo idenfy continuing riskidangercusness In an individual offendar's case, whare
information may coma from a variely of sources Including elecironic, paper documenis, slectronic updates and evidence given at oral
hearings. Apply knowledge and judgement o offendare’ cases in arder to decide whether they cen safely be relsased info he
community end recommend appropriate condiions where releasa is approprisle. Perficipste in the hearing of cases in order ¥ assges
risk while work coliahorafivaly in making Judgements about the avaliable eviience and formulate a conriss and siructured summary of
relevant factors fo aide in raaching a dacision or recommandstion, Periicipate in report writing, assist In dnafiing seaganed summaries
and anclet the Chairperson In recommencding a decision. Be an effectiva ambaesssdor for the Pa-role Board when representing I.at
heerings or any othar event,

COMMUNITY REMBERS ‘

| Durban [Ref: IZN- 202107105] [2 Poats]

Waterval [Rel: KZN- 2021/07/08]

Pletermeritzburg [Ref: KZN- 2021/07/07] {2 Poats]

Ncome [Ref: KZN- 2021/07/08] {2 Posts}

Qiencoe [Ref: KZN- 2021/07/05]

Empangenl [Ref: KZN- 202107/} |

[A mambar of the Board wil be remunersted on manthly rates based on category D sub-category D1 of the remuneration of
siirtory boarde as defined by National Treaswy).

Requirements: Recngnized degres or nafionel diploma In one of the following flelds: Criminal Justica, Community
Development, Social Sclence, Policing or Humen Rights related fiekl. § yaars’ experience in community development work
andfar Criminal Jlsﬂoa. Previous experiance in a decision making capacity will be advantageous. Retired professionals are
enoouraged to apply.




Competenciss and aitributes: Communloation. Cllant orientation and customer Tocus, Problem soiving and analyss.
Declglon making. integrity and honesty. Confidentiefity. Good interpersonal relations. Understanding of the Pa-role Board
Sysiem.

Responsibiiities: The successful candidates will be responsible fo attend and participate in the decision making role in
Parole Board hesringe. Act as a faciliator of community reintegration on the pert of offenders. Protec! the Intetest of the
community, offenders and the state, Ensurs objective and falr appiication of the release policy. Perform ad-hoc tasks as
determined by the Board. Ensure confidentiality In terms of Parole Board maeetings, decisions and documentation,

Term of office will be for a period of thres (3) years or as may be determined by the Minister in ine with Section 74 (7) of
the Comeclional Servicas Act, Act 111 of 1998,

A covering eppiication letter outlining area/s of specisitzation as well as motivation for &ppointment, a detalled Curriculum
Vitae with mr;;‘ contactable references, certiiied copies of quallfication Including an kientity copy and drivars licance,
should be submitied,

Interestad candidates should submit complete applications clearly reflacting the designstion and applicable
reference number to the address as reflacted below:

Note:  Before you apply: All costs sssociated with an application wif be borne by the eppiicant. The Department of
Comectional Servioes is an equel opportunity employer. The Department wil take inlo consideration the cbjectives of
Section 185 (1) () of the Constituion of the Repubiic of South Africa, 1908 (Act 108 of 1996) and the Employment Equity
Act, 1908 (Act 55 of 1888) In filing of these vacancles. It ls our Intention to promote representivity in respsct of race, gender
and disability through the fiiling of thess positions. in support of this strategy, applicants need to indigte race, gender and
diesbilty status on the appiication fom/CV. Applicants who have refired from the Public Servke with a specific
detsrmination that they cannot be re-appointed or have baen declared medicsily unfit will not be considersd.

Piease take note that correspondence will only be conducted with the shortisted candidates, If you have not bean contacted
within three (3) months of the closing date of the advertisement, plaase eccept that your epplication is unauccessful.

Applicartts must note that further chacks will be conducted once they are shortisted and that thelr appointment Is subject to

positive outcomes on these checks, which include securlty clearancs, security vatting, qualification verification, and criminal

records verification. Appointment to some of thase posts will be provisional, pending the Issue of a security clearance. If you
| ngot get a security clearance, your appointment wil be re-consldered/passibly terminated, Finger prints may be taken on
« the day of interviews,

The Department of Correctional Sarvices ressrves the right not to fil any of thees advertised posts.

Applications: For applications to be sccapted, applications must be submitied on form 283 (Public Service Application
form), obieinabie from any Public Service Dapartment, and must be completed in full. Applications must be eccompanled by
a CV and certified coples of qualficatione and ID NOT oider than 6 months. Where an edvertisement states that a vaiid
Driver's Licenca is required, then please submit a certified copy of your licence.

Ploase gend & separate and complets application for each post you apply for, stating the correct refarance for each position
you are interested In, Only hand delivered or posted spplications 26 Accented ¢ Candidates must comply with the
minimum &ppointment requirements « CV's shoukd be aligned to reflect one's degres of compllance with the above-
mentioned requirements and responsibifities,

- Applications must reach DCS before the closing dete and time. It is the agle responsibility of an
apploation reaches DCS befora the stipulsted closing date and tme. Apg rRcuest
per

appiicant fo ensurg that thelr
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!Indlcmmmmnumbor. regional offics, Management Area and position you are mpplying for on yowr
application form (28%) and post your compiete applicetion to the relevant addressas as Indicated below:

KweZulwiatel Reaion:
Posial Addresa: Head Racruitment, Private Beg X 9126, Pistermaritzburg, 3201
Contact person: Mrs GJ Mohunu at 033 365 7388/ Me B Shange st 033 355 7368/Ms AL Mkhize &t 033 3557370
. Physical Addrees: 1 Eugene Marals Road, Naplerville, Pletsmartzbury

APPOINTMENTS UNDER THE CORRECTIONAL SERVICE ACT

HEAD OF CORRECTIONAL CE
KwaZmlu-Neial Reglon; Viyheld, Rat.: (KZN 202107/11)
Salary R 454 440.00 per snnum

Requiraments: Recognised 3 year degreefdiploma and 7 ysars (combined) relevant experience in & junior management
post. Successful compietion of Comectional Sclance Leernarship / Basic training, Computer Reracy, Valld driver's licencs,

Compatencies and attributes: Firearm skills and the use of relevant security technology. communioation, project and
programme smanagemant, transformation management, change management, stakehokier managament, problem solving,
analyels, service dellvery innavation, decision making, psopla managemant and empowerment, in depth understanding of
safety and securtty in a comectional environment. Integrity and honeety confidentialtty, good intsrpersonal relations, in dapih
knowledge of the Comectional Sarvices Act, Act 111 of 1988, as amended, asaertiveness, abilty in network and dipiomacy.

Responsibilities: Management of all aspacts of the corractional centre on 8 day to day basle through the Implementation
of Comeciional Services Act, Act 111 of 1908 as amended, manage the implementation of the Imperativee of White Paper
on Corrections. Management of case management administration, sactrity, developrent and care, unit management and
case menagement commitises, Foster a work-ing relationship with the Justice Cluster and the Communily, Monitor,
evaluate and take sppropriate action in relation o ouicomee on the risk frands. Management of financial and human
resources and assets.

o« e et e ot 21

KuiZulu-Natal Reglon: Meimoth, Red.: (KEN 202107112)
Balary R 380 583.00 per ennum

Requiremants: Degree/ Nationai Diploma in Behavioura! Sclences or an equivalent qualification and successful compiation
of Comections Science Learner ship/Basic Treining. 7 years relevant experiance In a supervisoty post. Thesa requirements
afe in eccordanoe with the Occupational Spactiic Dispansation. Top secret securlty classification as an added advantage.
Valid driver's llcence. Computer lierats.

Competancies and attributes: Firearm skils and the use of reievant securlty technology. communication, project and
programme management, trans-formaticn management, change management, stakeholder management, prablom salving,
analysis, servica delivery innovation, deoision making, people management anc empawarment, in depth understanding of
safety end securlty In & correctionai environment. integrity and honesty, confldentialtty, good imterpersonel relations, in
depth knowledige of the Comectional Services Act, Aot 111 of 1998, as amended, assartiveness, abllty to nstwork and

diplomacy.

Reaponsibliities: Management of all aspects of the comectional centre on a day to day basis through the Implementation
of Corectional Services Act, Act 111 of 1998 as amended, Manage the Impiementation of the imperatives of White Paper
on Cormrections, Management of case management administration, security, development and care, untt menagement and |
cese mensgement commitiees. Foster @ working_relationehln with the Justioa Cluster and the Community. Monitor, |
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svaiuts and take appropriate action i relalion 1o ouicomes on the risk frénds. Manage human resources, finances and
assats.

HEAD SATELLITE: COMMUNITY CORRECTIONS (CE-4)
KwaZulu-Natal Reglon: Ladysmith Ref.; (KZN 2021/07/13), Stanger Ref, :( KZN 2021/07/14)
Balary R 380 583.00 per annum

Requirements: Recognised three {3) year Degree/ National Dipioma or equivalent qualification in Behavioural Sclences
and 7 years relevant experience on supervisory post or CB2. These requirements are In accordance with the relevant
Occupational Specific Dispensation. Top secret securlty classification as an added edvaniage, Successful completion of
Corrections Sclence Learner shivBasic Tralning. Valid driver’s licence.

Competencies and attributes: Firearm skills and the use of relevant security technology. Communication, Project and
programme management, Trensformation management, Change Management, Stakehoider management, Problem
solving, Service Delivery Innovation, declsion making, Peopla Management and Empowerment, In dapth under-stending of
sefety and securlfy In a corectional environment, Integrity and honasty, Confidentlality, Good Interpersonal relations,
knowledge of the Correctional Services Act, Act 111 of 1898, as amended. Assertivaness, Diplomacy and Tact, Resllient,
influence and impact, Compuler iteracy.

Responsibifities: Manage monitoring services. Ovarsee implementation of court sentences. Ensure the implementation of
community corractions policies and procedures, Participae In cesa revisw team for community

APPOINTMENTS UNDER THE PUBLIC SERVICE ACT
" PROFESSIONAL NURSE GRADE 1

KweZulu-Natal Reglon: Ebongwenl Ref.: (IGZN 2021/07/15) X2,
Estcourt Ref.: (KZN 2024/07116) X2, Ladysmith Rek.: (KZN 2021/07/17),
Salary: R 256 905.00 per annum

Requirements: Degree/Dipioma in Nureing or an equivalent qualiication that aliows registration with the South African
Nursing Counoll as a Professional Nurse. Cument registration with the South African Nursing Councll {SANC). These
requirements are In accordance with the relevant Occupational Specfic Dispensation. Vaild Driver's icence and Computer
fteracy

Competencles and Attributes: Knowledge of nursing care process and procedures, nursing statures and other relevant
legal frame works, including grievance procedure and disoipfinary code and procedurs, communication, report writing,
llstsan, coordinetion, faciftafion, problem-solving, planning and arganising sklls.

Responsibllities: Provide direction and supsrvision In the Implementation of the nursing plan. (Clinical practice/quallty
patient care}.

implement standards, practices, crierla and indicators for quality nursing {quallty of prectics). Practice nursing and
healthcare in accordanca with the relevant law as and reguilations. Utilise human, material and physical resources

and effectively. Dispiay @ concem for patients, promoting and advocating proper treetment end care, including an
awareness and wilingness to respond fo patients’ neads and requirements, Management of human resources, finances
and assets.
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"~ " SOCIAL AUYILIARY WORKERS GRADE 1 (72 Months Contracy),
KwaZulu-Natsl Reglon: Durban Ref.: (KZN 2021/07/18),
Empangen| Ref.: {KZN 2021/07/18), Glencos Ref.: (KZN 2021/07/20),
Newcastie Rel.: (KZN 2021/07/21) X2, Koketad Ref, :( KZN 2021/07/22),
Pletermarizburg. :( KZN 2021/07/23), Port Shepstone Ref.: (KZN 2021/07/24),
Vryheld Ral.: (KZN 2021/07/25) X2
Salary: R148 215 per annum (Pius 37% in feu of banaiits)

gmlnmm Reglatration with the SA Council for Soctal Service Professlons (SACSSP) as a Sockal Auxiliary Worker.
mpuier teracy,

Compstencies and attributes: Report writing, problem solving, interpersonal refafions, and conflict resolution and
communication skifs. Intagrity and honsaty. Friendly and adaptable. Sefi-discipine. Ability to work under presaire.
Punciuality. Abiity to network and wilingness to travel.

Responsibiiities: Keep updated on the Victim Offender Dialogue Programme and the objectives and targets es set ot
in the Strategic Plan and Operational Flan, Locate victima. Keap records on all attempts to jocate victime, Orientation of
victims with regard to the aims and bensfits of the Victim Offender Dislogue- progremms. Facllitate contact betwesn
offender and viciim. Assessmant of potential aress of confiict. Referral of ieniified areas of conflict to the Departmental
social workers for further Intervention. Provision of particulars of victims to Case Management Committes and Parole
Boards. Fstehiish database of avallable support siructures In the community (NGO's, reiiglous care organizations, elc.).
Orlentation of NGO's communlty leaders and other stakeholders with regard o the aims and benefits of the Victm
Offender Dialogue Programme. Orlentate NGC's, communily feaders and famifies of both the offander as well #s the
victim {s) reganding the benefita of the acosptance and reintegration of offenders into the communities. Handling monthly
retums to Head Offica with regard to performance on targets as contalned in the Strategic Plan. Provision of nesda to
Head Cammunit; Comectiona with reyard to communication and travel,




